Revised Statement on Dignity Adopted at University of Dayton by unknown
University of Dayton
eCommons
News Releases Marketing and Communications
3-5-1999
Revised Statement on Dignity Adopted at
University of Dayton
Follow this and additional works at: https://ecommons.udayton.edu/news_rls
This News Article is brought to you for free and open access by the Marketing and Communications at eCommons. It has been accepted for inclusion
in News Releases by an authorized administrator of eCommons. For more information, please contact frice1@udayton.edu,
mschlangen1@udayton.edu.
Recommended Citation
"Revised Statement on Dignity Adopted at University of Dayton" (1999). News Releases. 8733.
https://ecommons.udayton.edu/news_rls/8733
UNIVERSITY 
DAITON 
NEWS RELEASE 
REVISED STATEMENT ON DIGNITY 
ADOPTED AT UNIVERSITY OF DAYTON 
March 5, 1999 
Contact: Pam Huber, huber@udayton.edu 
DAYTON, Ohio- With a pledge to "intentionally and actively" combat racism and 
gender bias on campus and to create a community of welcome and hospitality for people of all 
sexual orientations, the University of Dayton has adopted a revised statement on dignity to be 
included in student and employee handbooks. 
In a March 5 letter to the campus community announcing the revision, Brother Raymond 
L. Fitz, S.M., president, said the statement was designed "to reaffirm our commitment to 
promoting the dignity of the human person within our campus community and to be forceful in 
denouncing discrimination that in any way diminishes the dignity of persons." 
The revised statement on dignity is part of an ongoing process to define and confront the 
issues that are incompatible with UD's "fundamental commitment as a Catholic university 
conducted in the Marianist tradition," Fitz said. 
A Task Force on Diversity in Community is surveying students, faculty, staff and 
members of the Dayton community to assess UD's racial climate, with final reports expected in 
October. The goal is to foster a community where students can learn and work in diverse 
settings, allow students, faculty and staff to benefit from conversations that include a range of 
experiences and perspectives, and to make campus a welcoming and satisfying educational 
experience for minority students. 
The Advisory Council on Women's Issues, established in 1991, works on campus to 
address issues of professional, personal and social gender bias and barriers. Recommendations 
have ranged from encouraging inclusive language in University documents to promoting an 
aggressive strategy to recruit and hire women faculty, administrators and professionals. 
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A 1996 statement, "Homosexual People in the University of Dayton Community," 
expresses UD's support for gay and lesbian people on campus, recognizing sexual orientation 
as "fundamental and irreversible" while distinguishing sexual activity as "a matter of choice." 
According to Catholic teachings, sexual activity belongs only in a "lifelong, faithful, 
monogamous commitment with an openness to having children," according to the statement. 
Fitz reiterated the University's commitment to the fundamental dignity of each person 
and support for all members of the community in his letter to campus. "We need to be vigilant 
to root out every occurrence of bias and discrimination, whether explicit or implicit, that keeps 
our brothers and sisters ... from full participation and advancement in our community," he said. 
The statement will be published on the inside front cover of the student handbook, along 
with the University's nondiscrimination policy and an explanation of student privacy rights as 
defined by the Family Educational Rights and Privacy Act. For faculty and staff, the statement 
will be published in the policies and procedures handbooks, grouped with the University's 
policies on affirmative action, equal employment opportunities, veterans, the Americans with 
Disabilities Act and nepotism. 
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The Statement on Dignity, University of Dayton 
So God created humankind in his image. In the image of God he created them: 
male and female he created them. (Gen 1:27) 
A primary assertion of both our religious and civil traditions is the inviolable dignity of each 
person. Recognition of and respect for the person are central to our life as a Christian and 
educational community and are what allow us to pursue our common mission while being many 
diverse persons. Thus, discrimination, harassment, or any other conduct that diminishes the 
worth of a person are incompatible with our fundamental commitment as a Catholic university 
conducted in the Marianist tradition. 
Every person, regardless of race, color, creed, national origin, gender, sexual orientation, age or 
disability, shall be treated with respect and dignity. No person shall be subject to any sexual, 
racial, psychological, physical, verbal or other similar harassment or abuse, or denied equitable 
consideration for access to employment and the programs, services and activities of the 
University. 
